MODERN SLAVERY
STATEMENT 2026

For the Financial Year ending 28 March 2026




Introduction

This is B&M's eleventh Modern Slavery Statement issued under section 54 of the Modern Slavery Act 2015 (the "Act”).
It sets out the steps taken by B&M and relevant Group companies during the 52 weeks ended 28 March 2026 to
prevent slavery and human trafficking in our operations and supply chains.

We recognise our responsibility to respect human rights, promote ethical business practices and support the fair
treatment of workers. We maintain a zero-tolerance approach to modern slavery, forced labour and human trafficking
and continue to develop our controls in response to evolving risks in global supply chains.

Our Group at a glance

B&M UK Heron Foods B&M France Group
799 stores 342 stores 147 stores ¢.39,000 colleagues
32,480 employees 5,188 employees 1,386 employees UK and France

Modern slavery reporting timeline

2016 Published first Modern Slavery Policy and Statement (v1)
2017 Published Modern Slavery Statement v2

2018 Published Modern Slavery Statement v3

2019 Published Modern Slavery Statement v4

2020 Published Modern Slavery Statement v5

2021 Published Modern Slavery Statement v6

2022 Published Modern Slavery Statement v7

2023 Published Modern Slavery Statement v8

2024 Published Modern Slavery Statement v

2025 Published Modern Slavery Statement v10
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Our business and supply chain

Our Group businesses

B&M is a leading European variety discount retailer operating through three core businesses: B&M UK, Heron Foods
and B&M France. Our business operations include stores, support centres, transport functions and distribution facilities.
During FY26, the Group operated five modern and scalable distribution centres serving B&M UK, a new approximately
700,000 sq. ft. import centre at Ellesmere Port, and dedicated distribution centres for Heron Foods and B&M France.

Our workplace standards apply across our businesses. The B&M Workplace Policy Statement reflects the fundamental
principles of the International Labour Organization, including freedom of association and collective bargaining,
elimination of forced and child labour, elimination of discrimination, and a safe and healthy working environment.

Our Supply Chain

The Group sources fast-moving consumer goods (“FMCG”) and General Merchandise from domestic and international
suppliers. The majority of FMCG grocery products are sourced in the UK from famous leading brands and household-
name suppliers. A significant proportion of General Merchandise is imported, principally from Asia and particularly
China.

B&M sources imported goods directly through its Hong Kong-based sourcing agents, Multi-lines International Company
Limited (“Multi-lines”) and Goodmans International Company Limited (“Goodmans”). Heron Foods sources a limited
number of imported general merchandise products through the B&M supply chain, and B&M France also sources
imported goods using the Group’s sourcing arrangements.

Supplier relationships

Long-standing supplier relationships are central to our business model. We take a proportionate, risk-based approach to
due diligence, with the level of verification determined principally by the nature and country of origin of the products and
supplier.

Suppliers supporting our UK grocery business are protected by the Groceries Supply Code of Practice (‘GSCOP”), a
code supporting fair dealing with grocery suppliers. We have a dedicated Code Compliance Officer who can be
contacted by any of our grocery suppliers at codecomplianceofficer@bmstores.co.uk to answer any questions or issues
relating to GSCOP.

Regarding GSCOP compliance, in the Groceries Code Adjudicator’s 2025 Supplier Survey, 97% of B&M'’s grocery
suppliers said B&M ‘consistently or mostly’ complied with GSCOP, placing us ahead of other retailers such as Tesco,
Sainsbury’s, Asda, Morrisons, Aldi, Lidl and Amazon (among others). A copy of the GCA Survey can be accessed here.

Risk-based due diligence
e Leading domestic branded suppliers: reasonable reliance is placed on established compliance frameworks, policies
and procedures, supported by engagement where concerns arise.

e Imported and General Merchandise suppliers: suppliers must complete compliance questionnaires and provide
independent audit certification confirming compliance with applicable laws, including labour practices.

e Overseas suppliers: mandatory Social Compliance Factory Audits and Factory Technical Audits are carried out by
accredited independent third parties through Multi-lines and Goodmans.

o Factory oversight: buying teams and sourcing agent personnel conduct supplier and factory visits throughout the

year, and the Internal Audit team reviews social compliance certifications and periodically visits sourcing operations
as part of its annual cycle.
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Governance and accountability

The Board has overall accountability for the Group’s approach to modern slavery and human rights. Both the Board and
Executive management are supported by the General Counsel & Company Secretary’s teams encompassing Legal,
Compliance and ESG. The Executive Management team is responsible for implementing the Group’s policies and
compliance processes. Buying teams are responsible for ensuring that suppliers adhere to the standards in the
Workplace Policy Statement and GSCOP.

Modern slavery and ethical trading form part of the Group’s wider regulation and compliance and supply chain risk
framework. Regulatory developments are reported to the Board and its Committees, while Internal Audit provides risk-
based assurance over relevant controls and supplier social compliance processes.

All buying and senior management teams have been trained on Compliance policies and procedures, a programme
involving 593 colleagues with a successful 95% completion rate (with 5% non-completion attributable to normalized
attrition and LTO during the course of the year)

FY26 governance developments

e The Board received ESG updates at all six scheduled meetings during FY26.
o The Group strengthened internal governance and regulatory horizon scanning in the UK and France.

o Compliance policies and procedures were reviewed to maximise effectiveness and ensure they remained up to
date.

e Mandatory e-learning compliance training for senior management and support centre colleagues was implemented
and successfully completed during the year.

o Internal Audit included direct supplier set-up and social compliance, and reviews of Multi-lines and Goodmans,
within its FY26 work programme.

Policies and communication

Our policy
We have a zero-tolerance policy on modern slavery, forced labour and human trafficking in our business and supply
chains. Our Workplace Policy Statement sets the standards and protections colleagues can expect and the ethical

principles suppliers must uphold. Adherence to those standards is a condition of trading under the standard terms and
conditions of purchase.

Communication across the Group

e B&M UK continued to communicate the Workplace Policy to suppliers with its standard terms and conditions of
purchase.

o Heron Foods communicated its modern slavery and anti-corruption policies to new and existing suppliers and
embedded both in its standard terms and conditions.

o B&M France requires suppliers to sign the Workplace Policy, including its prohibition of forced and child labour and
requirements concerning health, safety and environmental standards.

e The Workplace Policy is reviewed annually and further communication is undertaken where required.
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Risk assessment and controls

The Group’s supply chain risk assessment is proportionate to the source and nature of products. It distinguishes
between famous major leading brands and household-name suppliers, suppliers sourced through Multi-lines or
Goodmans, and products imported directly by Group businesses. The Group balances reasonable reliance on
established supplier compliance programmes with additional verification where the risk profile requires it.

Key FY26 controls

Control How it operates

Compliance questionnaires and independent social
Supplier onboarding compliance certification for relevant imported and General
Merchandise suppliers.

Mandatory Social Compliance Factory Audits and Factory

Indegerident gadlts Technical Audits conducted by accredited third parties.

Audits primarily use the Amfori BSCI framework to support
Audit framework improvements in social performance and working
conditions.

Multi-lines and Goodmans apply local knowledge, language

Lol oversight capability and established supplier networks across Asia.

Internal Audit reviews certifications and conducts periodic

Internal assurance g :
visits as part of the annual audit cycle.

Compliance with the Workplace Policy is a condition of

Contractual protection trading.

Group whistleblowing procedures allow colleagues to report

SHENk-Up EARGNonts concerns confidentially.

Escalation and remediation

Where a supplier is suspected of failing to comply with the Workplace Policy, the Group will investigate the
circumstances with the supplier. If a breach is identified, the Group will determine the remedial action required and
decide, on a case-by-case basis, whether the trading relationship should be monitored, suspended or terminated.
Suppliers and other relevant third parties are required to cooperate with audits and compliance enquiries.
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FY26 progress and outcomes

Supplier engagement and audit activity

During FY26, the Group continued engaging its largest overseas suppliers on ethical conduct and broader ESG
practices. Relevant ESG requirements remained embedded in mandatory social compliance and factory technical
audits, supporting alignment with recognised human rights, ethical and environmental standards.

Multi-lines completed a supplier audit covering 13 performance areas and recorded strong performance across labour
rights, fair remuneration, occupational health and safety, environmental protection and ethical business practices. The
audit framework provides a structured mechanism for supplier engagement, monitoring and accountability.

Quality assurance and factory visits

The Group’s quality assurance framework remained operational across all businesses. Multi-lines and Goodmans
conduct on-site factory inspections before shipment, while overseas suppliers must submit social compliance reports
covering legal, environmental and labour standards. Buying teams also conducted on-site supplier visits throughout the
year to confirm alignment with Group values and requirements.

Reported incidents

No instances of modern slavery, forced labour or human rights abuses were reported

to the Group in FY26.

Training and awareness

The Group continued mandatory compliance training for management and support centre colleagues through its
rigorous e-learning portal. Policies, procedures, forms and training materials were made available to colleagues through
a centralised digital platform. The compliance framework also supports confidential escalation through whistleblowing
arrangements.

Areas of continuing focus

e Maintain risk-based due diligence and independent audit verification for higher-risk suppliers and sourcing
locations.

e  Continue supplier engagement on ethical conduct and ESG practices.
e  Monitor the effectiveness of social compliance processes through Internal Audit and local sourcing oversight.
o Review the Workplace Policy and related procedures at least annually.

o Continue to strengthen governance, training, monitoring and assurance mechanisms across the Group.
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Our commitment

B&M is committed to promoting ethical business practices and protecting workers from abuse and exploitation across
our operations and supply chains. We will continue to work with suppliers that share our values, maintain proportionate
and practical verification processes, and improve transparency and accountability through supplier engagement,
independent audits and internal assurance.

We welcome feedback from colleagues, suppliers, customers, investors and other stakeholders as part of our
commitment to continuous improvement.

Approval

This statement is made pursuant to section 54 of the Modern Slavery Act 2015 and constitutes the modern slavery and
human trafficking statement of B&M European Value Retail plc and the relevant Group companies for the 52 weeks
ended 28 March 2026.

This statement is subject to approval by the Board of Directors and will be signed on behalf of the Board by the Chief
Executive Officer.

Chief Executive Officer

Date: ¥ d”‘% ,ég iy 2
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